Rosie the Riveter and the Nursing Shortage
The well-known We Can Do It poster of Rosie the Riveter typified the demand for women in what were traditionally male jobs. The poster, which the artist, J. Howard Miller created in 1942, featured a woman wearing a red and white polka-dotted kerchief on her head and a deep blue work shirt, with her arm bent to show her biceps and clinched fist. Miller created it as a ''workincentive'' poster for Westinghouse Electric & Manufacturing (Katz, 2018) .
Where did Miller get the idea for the poster? In the early 1940s, for safety reasons, the base commander at the Naval Air Station in Alameda, California instructed all women who worked with machinery to wear pantsuits, which was unusual at the time. When a photographer went to the base to capture images of his new development, he happened to take a photo of a woman named Norma Parker Paley. For decades, nobody connected Paley's photo with Miller's poster. It wasn't until 2015 that a scholar noted the striking resemblance between Paley and the woman in Miller's poster. Paley died at the age of 96 years in 2018 (Katz, 2018) .
The We Can Do It poster is relevant to the Cadet Corps. Both were created during WWII, and both reflected a dramatically changing labor market as a result of the war. Whereas the poster was about shifting employment trends for women, generally, the Cadet Corps focused on nursing and the health needs of the civilian population.
The Cadet Corps
The shortage of nurses on the home front exacerbated between 1939 and 1942. Hospital wards closed because of lack of nurses. Quality of care fell because fewer graduate nurses were available. WWII generated needs for new industrial plants, manufacturers, and housing. Workers often lived in crowded quarters that placed them and their families at risk for infections and poor health. Public health nurses were needed for occupational and industrial health nursing. Kalisch and Kalisch (1978) , in their book The Advance of American Nursing, summarized the seriousness of the nursing employment situation by stating, ''Unless schools of nursing immediately adopted a comprehensive plan for aiding their students, enrollments for 1943 were certain to drop to prewar levels'' (p. 472). To address the nursing shortage, the Federal Security Agency (which became the Department of Health, Education, and Welfare in 1953 and then the Department of Health and Human Services in 1979) convened a series of conferences attended by leaders of national nursing and hospital organizations.
The deliberations culminated in Representative Frances Payne Bolton (D-Ohio) introducing legislation (H.R. 2326) in 1943, which legislators from both parties staunchly supported. Congressional hearings were held in both chambers in May. The bill swiftly moved through Congress and had the support of many national nursing and hospital organizations, branches of the military, and other professional organizations.
The legislation known as the Bolton Act of 1943 created the Cadet Nurse Corps, which provided federal funds for the training of nearly 125,000 nurses during WWII, thereby increasing wartime supply of nurses and care for Americans on both home and war fronts.
The law provided funding for accelerated nursing programs to expedite the expansion of the supply of nurses. Another major provision of the Bolton Act was that it required all-White nursing schools to admit Black nurses. And, the law called attention to the importance of federal funding for nursing education.
The Bolton Act established the Division of Nursing, which through the decades has been the federal agency that implements Title VIII of Public Health Services Act. Title VIII funds nursing education programs, individual nurse traineeships, and administers nursing student loans, demonstration grants, and programs to enhance diversity in the profession. Staff in the Division of Nursing also partner with staff at other federal agencies to collection, analyze, and disseminate nursing workforce data. Until the late 1980s and early 1990s, the Division of Nursing administered funds for nursing research. But with enactment of legislation that authorized the establishment of the National Institute of Nursing Research, nursing research activities moved to that agency.
In 2008 (1943) (1944) (1945) (1946) (1947) (1948) constitutes active military service, eligible individuals who served in the Cadet Corps would be issued an honorable discharge, those who receive the honorable discharge would be considered veterans (although not entitled to benefits under the Department of Veterans Affairs), and if they received the honorable discharge, they would be eligible for burial benefits.
The women who served in the Cadet Corps are an important part of the history of nursing in the United States. They leave a legacy of service and care for the civilian population that hundreds of thousand if not millions of nurses have followed.
I was prompted to write this editorial after a recent visit to my cousin, Faye Berzon, who lives in the Boston area and was a member of the Cadet Corps. As I a child, I remember seeing a photo of Faye in her Cadet Corps uniform. I am proud of Faye and her Cadet Corps colleagues. Legislation honoring the 75th anniversary of the Cadet Corps should be enacted. But that's not enough. All of us should salute the women who served in the Cadet Corps, do our best to learn about this pivotal event in our history, and teach our colleagues and students about the legacy the Cadet Corps and the Bolton Act have left for us today.
